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Abstract 
 
This paper examines the impact of diversity policies and women’s participation in the workplace on the environmental scores of 
companies. Using data from 3895 firms present in the ASSET4 database during 2006–2010, we report on the impact of diversity 
policies, women’s presence, and the major market location of companies on their environmental scores. The results show that 
environmental scores increase with the presence of diversity policies and the location of the company outside Asia. Furthermore, 
we found that the percentage of women employees decreases environmental scores while the percentage of women managers 
does not have a significant impact. The paper concludes with a discussion of the implications of these findings for future 
environmental promotion within companies. 
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